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Purpose Understanding the employment preferences of prospective speech-language path—
ology students is essential for workforce development and education. This longitudinal de—
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scriptive study analyzed five years of employment preference survey data (2021-2025) from
219 fourth—year students in the Republic of Korea to identify primary concerns and trends in
setting—specific preferences.

Methods Students enrolled in a clinical practice course submitted their top three preferred
employment settings and related questions they raised. A total of 3,625 questions were
categorized using content analysis, and keyword frequencies were analyzed across five clin—
ical settings: welfare centers, private clinics, hospitals, multicultural family support centers,
and schools/special education support centers.

Results Annual shifts in first—choice preferences were observed across the study period.

Salary and compensation were the most prevalent concerns across all settings. Setting—spe—
cific patterns revealed distinct primary concerns: educational barriers (master's de—
grees/graduate school) in hospitals, foreign—-language proficiency in multicultural centers,
and working conditions/recruitment pathways in schools. In private clinics, students con—
sistently inquired about employment types (freelance vs. full-time) and independent practice.
Conclusions The findings provide preliminary evidence for enhancing practice—oriented ca—
reer education and curriculum development by systematically documenting speech—lan—
guage pathology students’ employment preferences and setting—specific concerns. The
emphasis on salary, employment security, and workload highlights a critical need for en—
hanced clinical practicum education and the systematic provision of field-specific career
information.

Keywords speech-language pathology, employment preference, information needs, clinical setting,
career education

INTRODUCTION

Speech-language pathologists (SLPs) are healthcare
professionals who assess, diagnose, and treat individuals
with communication disorders, including speech, lan-
guage, voice, fluency, and swallowing difficulties, over
the life course. The motivations of students entering the
field of speech-language pathology and related health

professions have been the subject of inquiry for a consid-
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erable period of time. Early studies consistently docu-
mented that students entering health professions, includ-
ing speech-language pathology, occupational therapy,
and physical therapy, expressed altruistic motivations,
personal experiences, and a desire to contribute to society
as primary reasons for their choice of field [1]. Later re-
search has identified that academic satisfaction also
serves as a foundational driver of career choice.

A study of 297 students and professionals in speech-
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language pathology and audiology found that personal
factors exerted the greatest influence on career choice,
with early exposure to major coursework also playing an
important role [2]. These findings were supported by a
study of 474 speech-language pathology and audiology
students, in which 70% of respondents identified the de-
sire to help others as their primary motivation [3].
Likewise, a study of communication disorders and phys-
ical therapy students identified occupational character-
istics and the desire to help others as the most important
factors in career choice [4]. This pattern has also been
observed in the social welfare field: a study of 442 Korean
university students reported that academic satisfaction
and commitment significantly predicted students’ in-
tention to enter the field upon graduation [5]. Taken to-
gether, these findings suggest that career decision-mak-
ing in health professions is shaped not only by personal
values but also by students’ evolving understanding of
their chosen profession.

In addition to initial career motivations, students’ em-
ployment preferences are influenced by the realities of
the job market. An analysis of 1,326 job postings by the
Korean Association of Speech-Language Pathologists be-
tween 2013 and 2017 indicated that most positions were
concentrated in metropolitan areas, with a predominance
of part-time, contract, or revenue-sharing employment
arrangements, particularly in private-sector settings [6,7].
Although SLPs reported higher job satisfaction than wage
satisfaction, their employment structures favored flexi-
bility over stability, with most workers aged 20-30 [6].

These job market realities stand in contrast to the stu-
dents’ anticipated working conditions. In particular,
graduating students in health professions tend to priori-
tize a positive and inclusive organizational culture, ad-
equate supervision, and work-life balance [8]. For exam-
ple, speech-language pathology and occupational therapy
students in Australia have identified these factors as key
determinants of their employment decisions [8]. Meanwhile,

in Sweden, social work students identified appropriate

The Korean Association of Speech-Language Pathologists

1, April 2026

workload, professional autonomy, and an ethically con-
ducive work environment as primary employment prefer-
ences [9]. In the Korean context, recent domestic evi-
dence further suggests that such expectations may not
always align with workplace realities [10]. The study
found that freelance speech-language pathologists experi-
enced higher levels of stress related to working con-
ditions, economic factors, and job instability than
full-time employees, and that economic factors and work-
place culture significantly predicted turnover intention.
Collectively, these findings suggest a gap between the sta-
ble and supportive work environments that students an-
ticipate and the structural realities of the job market.
Such a gap may negatively affect job satisfaction and ca-
reer retention among SLPs, highlighting the need to sys-
tematically document students’ employment preferences
and information needs.

At the same time, only limited attention has been giv-
en in the Korean literature to how students and pro-
spective professionals perceive speech-language pathol-
ogy itself. Some domestic studies have explored the pro-
fessional image of speech-language pathologists among
students and the public. One such study found that high
school students and pre-SLPs frequently understood the
profession in terms of duty- and job-related character-
istics rather than professional specialization alone [11].
This finding suggests that awareness of the profession
may remain broad or impressionistic even among stu-
dents preparing to enter the field. However, such studies
have primarily focused on occupational image and pro-
fessional perception rather than on students’ preferred
employment settings or their setting-specific concerns
when preparing for actual employment.

Employment settings for Korean SLPs encompass vari-
ous contexts, including welfare centers, private speech-
language rehabilitation clinics, medical institutions (ho-
spitals), multicultural family support centers, schools,
and special education support centers. These settings

vary in terms of employment structure, client population,
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job characteristics, and required competencies [6,7].
Notably, the number of registered Korean SLPs has
grown exponentially from approximately 3,000 in 2012,
when national licensure was first established, to approx-
imately 15,000 as of 2024 [12], underscoring the increas-
ing importance of understanding how new graduates
navigate an increasingly competitive and diversified em-
ployment landscape. As the diversity of settings expands
and the number of graduate students increases, system-
atically understanding the factors students consider when
choosing employment settings and their setting-specific
concerns has become increasingly important for work-
force planning and career education. However, few em-
pirical studies have examined the setting-specific employ-
ment preferences and primary concerns of prospective
SLPs in Korea.

Therefore, this study examined five years of employ-
ment preference data from fourth-year undergraduate
students enrolled in a speech-language pathology pro-
gram at a Korean university. Specifically, the study exam-
ined annual trends in students’ most preferred employ-
ment settings and identified their concerns and inquiries
regarding each setting through keyword analysis. The
findings are intended to provide foundational data to bet-
ter understand the career preparation status of pro-
spective SLPs and inform improvements in practice-ori-

ented career education and curriculum development.

METHODS

This study employed a longitudinal descriptive design
in which course-embedded survey data collected over five
consecutive academic years were examined to character-
ize trends in employment preferences and setting-specific
information needs. Data collection took place as part of
regular coursework during class sessions, and the stu-
dents were informed of the study’s purpose and rationale

at the beginning of the class before providing consent
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to participate. Participation was voluntary, and the partic-
ipants were informed that they could refuse to participate
or withdraw from the study at any time without any aca-
demic penalty or disadvantage.

The participants were fourth-year undergraduate stu-
dents enrolled in a speech-language pathology program
at Hallym University, located in Gangwon State, Republic
of Korea. Data were collected from students enrolled in
the Communication Disorders in Clinical Practice course
during the second semester between 2021 and 2025. The
survey instrument included closed- and open-ended
items. In response to the prompt, "My preferred clinical
settings for employment,” students ranked their first-,
second-, and third-choice employment settings. In addi-
tion, they were asked to provide their questions and con-
cerns for each setting (see Appendix 1). The survey was
developed with reference to the clinical setting classi-
fication presented in Clinical Practice in Speech-Language
Pathology [13], published by the Korean Association of
Speech-Language Pathologists, and Kim et al. [7], which
analyzed job postings for speech-language pathologists in
Korea. Accordingly, student responses were categorized
by clinical setting, and the questions within each setting
were further grouped by concern type.

Participant characteristics and the number of key-
words collected per survey year are summarized in Table
1. Following each class, the responses were summarized,
and these summaries were shared with students at the
beginning of the next class, which served as the basis
for group discussions and further question-and-answer
exchanges. It should be noted that all data were collected
by the two authors, both of whom served as instructors
of the course; accordingly, the possibility that students’
responses were influenced by perceived instructor expect-
ations cannot be entirely excluded.

The student questions were examined and coded using
content analysis. The first author repeatedly and system-
atically reviewed all questions across the five clinical set-

tings to inductively derive categories. Category derivation
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proceeded iteratively: an initial set of categories was pro-
posed following review of the first-year data, then refined
with each subsequent year’s data until no new categories
emerged, indicating thematic saturation. Following cat-
egory finalization, the first author extracted key keywords
from each question and calculated frequency counts by
setting and by year. When a single response contained
multiple distinct informational concerns, each was count-
ed as a separate keyword; consequently, the total number
of keywords extracted across all five settings (n=4,061)
exceeds the total number of questions submitted (n=
3,625), as a single response could contribute keywords
to multiple thematic categories within the same setting.
To enhance coding transparency, 10% of the total data
were independently coded by the two authors. The per-
cent agreement for category assignment was 97%.
Because percent agreement does not account for chance
agreement, this value should be interpreted as a descrip-
tive indicator of coder consistency rather than as a
chance-corrected reliability coefficient. The relatively
high level of agreement may reflect the structured survey
format and the use of a shared coding framework. Any
discrepancies were discussed and resolved through

consensus.
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RESULTS

Annual trends in first-choice employment
preferences

The five-year (2021-2025) annual trends in first-choice
employment preferences are presented in Figure 1.
Private speech-language pathology clinics (private clin-
ics) recorded the highest first-choice preference rate
across all years, ranging from 43% to 51%; however, a
gradual decline was observed from 51% in 2021 to 43%
in 2025. The hospital setting increased from 5% in 2021
to 27% in 2024, before declining to 17% in 2025. Graduate
school enrollment (grad school) accounted for a sub-
stantial proportion of first-choice responses in 2021
(26%), with subsequent fluctuations, reaching 17% in
2025. Welfare centers declined from 9% in 2021 to 3%
in 2024, with a modest recovery to 6% in 2025. Schools
and special education support centers were unselected
from 2023 to 2024 (0%), having registered 9% in 2021,
but increased to 11% in 2025. Multicultural family sup-
port centers were excluded from Figure 1 due to con-
sistently negligible first-choice selection rates across all

years.

Distribution of Question Categories by Setting

The distribution of all questions (N = 3,625) across

categories from five clinical settings is presented in

Table 1. Participant Characteristics and Number of Keywords Extracted by Survey Year (2021-2025)

Item 2021 2022 2023 2024 2025 Total

No. of Students 43 45 38 53 40 219
Male 4 2 4 4 5 19
Female 39 43 34 49 35 200

No. of Questions 486 1,096 483 999 561 3,625
No. of Keywords Welfare center 130 168 166 217 122 803
Private clinic 131 185 198 243 126 883

Hospital 121 207 183 238 146 895

Multicultural family center 109 152 147 218 93 719

School/special education 119 169 152 205 116 761
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Figure 2. Among 18 categories, "salary & compensation,
work environment, personnel, and tools” accounted for
the highest proportion at 18.4%, followed by "main duties,
work type, and administrative tasks” (14.3%); "client char-
acteristics—disability type, age, and severity" (11.8%); and
"pros/cons and setting differences” (10.2%). These were

followed by preparation for employment and advanced

study (credentials, foreign language, etc.; 9.0%); working
hours, workload, and caseload (8.1%); and interprofes-
sional collaboration (7.8%). In contrast, the categories of
work-life balance (0.2%), career development oppor-
tunities (0.3%), and need for clinical experience (0.5%)

occurred relatively infrequently.
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Figure 1. Trend of first-choice employment preference (2021-2025).
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Figure 2. Distribution of question categories across all clinical settings (2021-2025).
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Annual trends in major question categories

Figure 3 presents the annual trends in the six most
prevalent question categories. The "salary & compensa-
tion, work environment, personnel, and tools" category
declined from 17.8% in 2021 to 11.2% in 2022, rose sharp-
ly to 21.5% in 2023 and 24.4% in 2024, and subsequently
decreased to 16.3% in 2025. "Main duties and admin-
istrative tasks” was highest in 2023 (19.3%), having re-
corded 12.2% in 2022, and subsequently declining to 9.7%
in 2024. "Preparation for employment and further study”
exhibited a unique pattern of temporarily disappearing
in 2023 (0.0%) followed by recovery in 2024 (10.2%) and
2025 (11.5%). "Client characteristics” remained relatively
stable throughout the five years, ranging from 9.9% to

15.6%.

Distribution of question keywords by clinical
setting

Figure 4 presents the top 10 keywords from student
questions across five clinical settings during the five
years. "Salary” ranked first across all settings. In welfare
centers, salary (n = 59) was followed by administrative
tasks (n = 56) and disability types (n = 44). In private
clinics, the most frequent keywords were salary (n = 69),

administrative tasks (n = 41), and caseload (i.e., the num-

30%
25%
20%
15%
10%

5%

0%

ber of clients, n = 31). The hospital setting was dis-
tinguished by the prominence of interprofessional prac-
tice (n = 27) and keywords related to educational qual-
ification (graduate school, n = 21; master’s degree, n =
19; and eligibility requirements, n = 12), alongside salary
(n = 47). In the multicultural family support center, key-
words related to language competency—including for-
eign language (n = 23), bilingualism (n = 18), and
Korean language education (n = 15)—were character-
istic, alongside salary (n = 40) and disability type (n =
29). In the school and special education support center
setting, salary (n = 35) and primary duties (n = 34) were
followed by advantages and disadvantages (n = 25), ad-
ministrative tasks (n = 23), credentials (n = 16), and job

postings (n = 11).

Keyword trends in student questions by clinical
setting

Welfare center

Annual trends in student question keywords for the
welfare center setting are presented in Figure 5. Salary/
compensation was particularly pronounced in 2021 (n =
20) and 2024 (n = 30) and remained a consistent primary
concern across all years. Administrative tasks increased

gradually, from 8 occurrences in 2021 to 15 in 2024.

Legend
. Salary, Environment, Tools

| Main Duties, Admin Tasks
B Client Characteristics
. Pros/Cons & Differences
. Prep for Emp./Further Study
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Figure 3. Annual trends of major question categories (2021-2025).
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Collaboration peaked in 2022 (n = 20) and 2023 (n =  emerging as a concern in 2023 (n = 9). Disability type
21), then declined sharply in 2024 (n = 9) and 2025 (n  remained stable at approximately 10 occurrences per year
= 5). Severity was negligible in 2021-2022 but began  across the study period.

Welfare Center Private Clinic Hospital
Salary Salary Salary
Admin Work Admin Work Other Profs.
Disability Types No. of Clients Pros & Cons
Pros & Cons Disability Types Disability Types
Other Profs. Pros & Cons Grad School
Main Duties Starting Pay Master Degree
Severity Workload Main Duties
Collaboration Caseload Collaboration
Starting Pay Full-time Certificate
Age Group Freelancer Qualifications
Frequency Frequency Frequency
Multicultural School/Special Ed

Salary Salary

Disability Types Main Duties

Main Duties Pros & Cons

Foreign Lang. Admin Work

Bilingualism Certificate

Differences Starting Pay

Caregiver Job Posting

Admin Work Regular School

Counseling Collaboration

Korean Edu. Working Hours

] 20 40 60 80
Frequency Frequency

Figure 4. Top 10 question keywords by clinical setting (2021-2025).

Keywords
—— Salary/Compensation
—— Admin Work
—— Disability Types
= Collaboration
—— Severity
—— Workload/Difficulties

Frequency

2021 2022 2023 2024 2025
Year

Figure 5. Annual keyword trends by clinical setting: Welfare center.
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Private clinic

Keyword trends for the private clinic setting are pre-
sented in Figure 6. Salary/compensation remained stable
at 24 occurrences in 2021 and 2022, then rose to 29 in
2023, surged to 63 in 2024, before declining to 26 in 2025.
The 2024 spike indicates an increase in questions related
to compensation structures in private clinics, including
revenue-sharing arrangements, session fees, and starting
salaries. Workload/difficulties increased sharply from 3
occurrences in 2022 to 20 in 2023, and Employment Type
(freelance vs. full-time) also increased from 6 to 17 occur-
rences over the same period. These parallel increases sug-
gest heightened student awareness of the precarious na-
ture of employment arrangements in private clinic
settings. Opening/management was consistently observed
across all years in the private clinic setting, whereas it
was not found in the welfare center or hospital data
settings. Caseload increased to 18-20 occurrences be-
tween 2022 and 2024 before declining slightly to 16 in
2025.

Frequency

No. 1, April 2026

Hospital

Keyword trends for the hospital setting are presented
in Figure 7. Qualifications/specs peaked at 33 occur-
rences in 2022, declined to 19 in 2023, rebounded to 26
in 2024, and finally settled at 20 in 2025, reflecting con-
sistently high student concern. Salary/compensation in-
creased to 32 occurrences in 2024 but declined markedly
in 2025 (n = 11). Collaboration was most frequent in
2023 (n = 23), reflecting students’ interest in working
alongside medical staff and allied health professionals.
Among disability types, hospital-specific conditions, in-
cluding neurogenic communication disorders, voice dis-
orders, and cleft palate, were prominent in 2022 (n =
24). Workload/difficulties was relatively high in 2022-
2023 (17-18 occurrences) and then declined.

Multicultural family support center

Keyword trends for the multicultural family support
center setting are presented in Figure 8. The foreign lan-
guage/bilingual keyword increased from 18 occurrences
in 2021 to 19 in 2024, maintaining a top-ranking position

across all years. Caregiver counseling increased from 3

Keywords

63

—&— Salary/Benefits
Caseload/Clients
—eo— Admin/Reports
—e— Workload/Stress
—e— Employment Type

—e— Clinic Mgt/Opening

2021 2022 2023

Year

2024 2025

Figure 6. Annual keyword trends by clinical setting: Private SLP clinic.

The Korean Association of Speech-Language Pathologists



Career Preferences and Setting—Specific Information Needs of Korean Prospective Speech-Language Pathologists 51

occurrences in 2021 to 13 in 2022 and 17 in 2023, indicat-
ing persistent concerns regarding communication-related
challenges when working with multicultural families.
Salary/compensation increased to 29 occurrences in 2024
—the highest single-year frequency for this setting—be-
fore declining sharply to 8 in 2025. Culture/Korean lan-

guage education remained relatively stable following 13

Frequency

2021 2022 2023
Year

Figure 7. Annual keyword trends by clinical setting: hospital.

Frequency

2021 2022 2023
Year

occurrences in 2022. Disability/diagnosis-related key-
words reflected clinical interest in distinguishing simple
language developmental delay from genuine communica-

tion disorders in bilingual environments. Meanwhile, the

frequency of Main duties/admin was relatively high in

2023-2024.

Keywords
—— Salary/Compensation
— Qualifications/Specs
—— Collaboration
— Disability Types
— Workload/Difficulties
— Main Duties/Admin

2024 2025

Keywords
— Foreign/Bilingual Lang.
— Caregiver Counseling
— Culture/Korean Lang.
— Salary/Compensation
— Main Duties/Admin
— Disability/Diagnosis

2024 2025

Figure 8. Annual keyword trends by clinical setting: Multicultural family support center.
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School and special education support center

Keyword trends for the school and special education
support center setting are presented in Figure 9. Working
Environment (encompassing itinerant therapy, vaca-
tion-period schedules, and therapy room availability) re-
corded the highest frequency across all years (2021: n =
35; 2022: n = 31; 2023: n = 34; 2024: n = 45; 2025: n
= 26), reflecting sustained student interest in the unique
working environment of school-based practice. Clients &
treatment also appeared frequently in 2023 (n = 39) and
2025 (n = 40). Salary/compensation increased in 2024 (n
= 35) before declining to 13 in 2025. Qualifications/hiring
was prominent in 2021 (n = 27) and 2022 (n = 25) but
subsequently declined, whereas collaboration (with spe-
cial education teachers, homeroom teachers, and other
school-based professionals) showed an upward trend
from 2024 onward. Main duties/administration remained
comparatively consistent following 2023 (n = 18) and

2024 (n = 12).

Frequency

2021 2022 2023
Year

No. 1

, April 2026

DISCUSSION

This study conducted a longitudinal descriptive analy-
sis of 5 years of employment preference data from 219
fourth-year speech-language pathology students in Korea
to identify trends in students’ setting-specific preferences
and concerns. Salary and compensation were identified
as the most prevalent concern across all clinical settings.
This finding contrasts with earlier studies that empha-
sized altruistic motivation as a major reason for entering
the profession [2-4]. However, whereas those studies ad-
dressed initial career motivation, this study’s findings re-
flect students’ considerations while selecting actual em-
ployment settings. The results indicate that economic
conditions become more salient for students when they
make concrete employment decisions. Although the pres-
ent data do not allow causal interpretation, the year-to-
year fluctuations observed in students’ employment pref-
erences may reflect broader contextual influences, includ-
ing changes in labor-market conditions, setting-specific re-
cruitment environments, and variation in access to ca-

reer-related information across years. This interpretation

Keywords

— Qualifications/Hiring
- Salary/Compensation

— Working Environment

— Main Duties/Admin

— Collaboration

— Clients & Treatment

2024 2025

Figure 9. Annual keyword trends by clinical setting: School and special education support center.
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is consistent with previous findings from Korea demon-
strating lower satisfaction with salary than with job du-
ties or organizational environment among early-career
SLPs [14]. This finding also aligns with those of Schlatter
et al. [8], who reported that graduating students in the
health professions in Australia consider positive organ-
izational culture, adequate supervision, and work-life bal-
ance as key determinants of employment decisions. It
should be noted, however, that direct comparisons with
studies conducted in Australia [8] and Sweden [9] are
constrained by substantial differences in healthcare sys-
tems, SLP licensure structures, and higher education cul-
ture; accordingly, these international references serve as
supplementary context rather than direct analogues to
the Korean setting. The findings imply that student deci-
sions are influenced by professional commitment and a
concrete assessment of the employment conditions that
will directly affect their livelihoods.

Perceptions of educational qualification requirements
(e.g., master’s degree, graduate school enrollment) as en-
try barriers in the hospital setting reflect the realities of
the employment landscape for speech-language pathol-
ogy in Korea. Prior analyses of job postings report that
hospitals tend to impose higher educational requirements
than other settings [6,7]. This study confirms that students
perceive educational credentials as the foremost barrier
or prerequisite for hospital employment. Additionally,
the prominence of the "interprofessional practice/collabo-
ration” keyword in hospital settings reflects the multi-
disciplinary nature of hospital care for patients with com-
munication disorders. The hospital environment requires
SLPs to collaborate with physicians, nurses, and other
allied health professionals. Thus, student inquiries in this
category likely reflect a combination of curiosity, antici-
pation, and apprehension about the requirements for
these collaborations.

The coexistence of concerns regarding freelance and
revenue-sharing employment arrangements and sus-

tained interest in establishing independent practice at

private clinics reflects the structural characteristics of
Korea’s private speech-language pathology market. Previous
research has documented that a substantial proportion
of job postings for SLPs in Korea involve part-time, con-
tract, or revenue-sharing positions [6], and the present
findings suggest that students are already aware of these
realities. Consistent with the findings of Blome and
Espvall [9], who identified appropriate workload and pro-
fessional autonomy as primary employment preferences
among Swedish social work students, Korean speech-lan-
guage pathology students considering private clinic em-
ployment appear to be concerned not only with securing
a position but also with the occupational stability and
professional autonomy that such positions provide.

The high frequency of concerns about foreign-language
proficiency and bilingualism in the multicultural family
support center setting reflects the unique demands of
multicultural clinical practice. Students expressed un-
certainty and apprehension about whether second-language
proficiency is a prerequisite for employment in this
setting. In addition, they displayed clinical curiosity
about distinguishing simple language developmental de-
lay from genuine communication disorders in bilingual
environments. These findings underscore the need for
enhanced education in multicultural speech-language
pathology competencies to reflect Korea’s expanding mul-
ticultural population.

The consistently high proportion of questions concern-
ing working conditions in the school and special educa-
tion support center setting—specifically, itinerant ther-
apy, vacation-period scheduling, and the availability of
dedicated therapy rooms—suggests that students are rela-
tively unfamiliar with this professional setting due to its
distinctive employment structure. In addition, the in-
crease from 2024 onward in specific questions regarding
collaborations and potential conflicts with special educa-
tion and classroom teachers reflects a shift in students’
awareness of the professional role identity of school-based

SLPs and the dynamics of interprofessional collaboration
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in educational settings. As with the establishment of
school-based speech-language pathology services in coun-
tries such as the United States, these findings highlight
the need to define the contents of school-based clinical
education and to integrate case studies of interschool col-
laboration into the curriculum.

This study’s findings yield several implications for ca-
reer preparation curricula in speech-language pathology.
First, practical information regarding salary structures,
employment types, and workload intensity should be sys-
tematically provided in existing coursework for each clin-
ical setting. Additionally, guidance for students targeting
hospital employment—including graduate school path-
ways and credential requirements—should be enhanced,
along with training in bilingual assessment competencies
for multicultural family support center setting and in-
struction in itinerant therapy practice and interschool
collaboration for the school setting. As Kang [5] demon-
strated, academic satisfaction and commitment predict
employment intention among Korean university students.
An educational environment that equips students with
sufficient setting-specific knowledge, enabling them to
proactively design their own career trajectories, is essential.

At the professional association level, these findings
have implications for advocacy and workforce development.
The consistent identification of salary and compensation
as the foremost concern across all settings suggests that
broader, policy-level discussions are needed regarding the
improvement of working conditions for Korean SLPs.
Professional bodies such as the Korean Association of
Speech-Language Pathologists (KSLP) may consider lev-
eraging these data to advocate for standardized compen-
sation frameworks, particularly in private clinic and wel-
fare center settings, and to develop setting-specific career
information resources accessible to students preparing
for licensure.

Several limitations warrant consideration. First, the
generalizability of the findings may be limited as the data

were collected from a single four-year university located

The Korean Association of Speech-Language Pathologists

1, April 2026

outside the primary metropolitan area. In addition, be-
cause the survey was administered within a course taught
by the authors, the possibility that students’ responses
were shaped in part by the instructional context or per-
ceived instructor expectations cannot be fully excluded.
Future studies should include multiple institutions and
a broader range of speech-language pathology programs
to improve generalizability. Second, the lack of follow-up
data linking students’ employment preferences to their
actual first employment setting limits this study’s ability
to examine the association between student preferences
and outcomes. Longitudinal studies that track outcomes
after graduation are needed. Third, the reliance on re-
searchers’ judgment in keyword extraction introduces the
risk of subjectivity inherent in qualitative analysis. In ad-
dition, because the data were derived from open-ended
student questions, the number, length, and specificity of
responses likely varied across individuals. Accordingly,
keyword frequency should be interpreted as reflecting the
relative salience of particular topics rather than a direct
measure of the intensity of students’ concerns. Despite
these limitations, the present study is significant in that
it provides a systematic analysis of employment prefer-
ences among Korean speech-language pathology students
over a five-year period, representing an initial effort to
document the setting-specific concerns of students in this

field.
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Appendix 1. Survey form

Title: "My Preferred Clinical Settings for Employment—Questions I Have"
Course: Communication Disorders in Clinical Practice (2025 Fall Semester)

Student ID: Name:

x Please choose the clinical employment settings you most prefer and list your questions about each setting.

Write in complete sentences. You do not need to write a question if you have none.

Item 1. Please list, in order of preference, the three clinical employment settings you most prefer.

(Options: welfare center for persons with disabilities/community welfare center, private speech-language re-
habilitation clinic, hospital, multicultural family support center, school and special education support center, daycare
center, other, graduate school, employment unrelated to speech-language pathology, etc.)

(1) 1st choice:
(2) 2nd choice:
(3) 3rd choice:

Item 2. Please write up to three questions you would like answered about the welfare center setting.

Item 3. Please write up to three questions you would like answered about the private speech-language rehabilitation
clinic setting.

Item 4. Please write up to three questions you would like answered about the hospital setting.

Item 5. Please write up to three questions you would like answered about the multicultural family support center

setting.

Item 6. Please write up to three questions you would like answered about the school and special education support

center setting.
Item 7. Please share any questions you have had about your speech-language pathology major, questions you

would like to ask the instructor, or anything else you would like to say. Responses will be anonymized

before being shared.

The Korean Association of Speech-Language Pathologists





